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PREAMBLE

This Agreement, entered into day of January 2019 by and between the Borough of Little
Silver in the County of Menmouth, a Municipal Corporation of the State of New Jersey, hereinafter
called the "Borough” and Little Silver PBA Local 359, hereinafter called the "Union," or the
"employee,” or "employees," represents the complete and final understanding on all bargainable
1ssues between the Borough and the Union.



ARTICLE 1

SEVERABILITY AND SAVINGS CLAUSE

In the event that any provisions of this Agreement between the parties shall be held by operation of
law or by a Court or Administrative Agency of competent and final jurisdiction to be invalid or
unenforceable, the remainder of the provisions of such agreement shall not be affected thereby but
shall be continued in full force and effect.



ARTICLE TI

RECOGNITION

The Borough of Little Silver hereby recognizes Little Silver PBA Local 359 as the sole and exclusive
representative and bargaining agent for the following employees of the Borough of Little Silver: all
full time patrolmen (including probationary patroimen), sergeants, and lieutenants or such other
ranks that may be created by the Mayor and Council from time to time, but excluding Captains and
the Chief of Police, for the purposes of collective negotiations concerning salaries, benefits. working
conditions, procedures for the adjustments of disputes and grievances and other matters related to the
terms and conditions of employment. Little Silver PBA Local 359 is hereinafter referred to as either
the "Union," "police officers,” "policemen,” and/or "employees." References above shall refer to
both male and female police officers.



ARTICLE JII

NEGOTIATIONS PROCEDURES

SECTION 1: Collective negotiations with respect to negotiable terms and conditions of
employment shall be conducted by duly authorized negotiating agents of each of the parties.

SECTION 2: Collective negotiating meetings shall be held at a time and place mutually
convenient at the request of either party.

SECTION 3: This Agreement shall not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties.

SECTION 4: The PBA Negotiating Representatives shall submit all requested changes or
modifications to the contract in writing at the first meeting. The Borough Negotiating
Representatives shall respond in writing with a counter offer at the second meeting. The first
two meetings shall be conducted by electronic mail.



ARTICLE IV

NON-DISCRIMATION CLAUSE

Neither the Borough nor the Union shall discriminate against any police officer on the basis of

race, creed, color, sex, ancestry, religion, national origin, age, membership or non-membership in

the Union or on the basis of a police officer's mstitution of a grievance under the terms of this
Collective Bargaining Agreement.



ARTICLE V
SALARIES

Salaries for all employees shall be provided in accordance with Appendix A, attached hereto and
incorporated herein by reference.

Any empioyee receiving educational credits as of December 31, 2014 shall continue to do so at
that amount. No other officer shall be eligible for educational credits.



ARTICLE VI
LONGEVITY

Effective January 1, 2015, the Borough shall not provide longevity to any officer.



ARTICLE VI
MUTUAL AID
Employees, while rendering aid to another community, at the direction of the Chief of Police of

Officer in Charge, shall be fully covered by workmen's compensation and liability insurance and
pension as provided by the laws of the State of New Jersey.




ARTICLE VIII

MANAGEMENT RIGHTS

SECTION 1: The Union recognizes that the Borough may not, by agreement, delegate authority
and responsibility which by law are imposed upon and lodged with the Borough.

SECTION 2: The Borough reserves to itself sole jurisdiction and authority over matters of police
and retains the right, in accordance with the laws of the State of New Jersey to do the following:

L.

2.

To direct employees of the Borough;

To hire, assign, promote, transfer and retain employees covered by this Agreement
with the Borough or to suspend, demote, discharge or take disciplinary action against
employees for just cause;

. To make work assignments, work and shift schedules including overtime and/or

compensatory time assignments;

To maintain the efficiency of the Borough operations entrusted to them;

. To determine the methods, means and personnel by which such operations are to be

conducted.



ARTICLE IX
HOLIDAYS

SECTION 1: The following days shall be considered iegal holidays during the term of this
Agreement and compensation and time off shall be in accordance with the practices of the
parties:

New Year's Day

Martin Luther King's Birthday (observed)
Lincoln's Birthday
President's Day

Good Friday

Memorial Day
Independence Day

Labor Day

Columbus Day (observed)
Veterans Day

Election Day
Thanksgiving

Christmas Eve (1/2 day)
Christmas

New Year's Eve (1/2 day)

SECTION 2: No less than seven (7) holidays shall be paid at straight time and paid by a separate
check with no deductions taken for pension or loans in the last pay in November. In addition, any
combimation of the second seven (7) holidays may be scheduled as compensatory time with the prior
approval of the Chief of Police or may be paid at straight time in the last pay in November at the
¢lection of the individual officer. Each officer must notify the Chief of Police or his designee prior to
the submission of payroll in November.
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ARTICLE X
SICK LEAVE

SECTION 1. During the first full year of employment, Officers shall be entitled to one (1) sick
day for each full month of service. These days shall not be cumulative and have no cash vatue if
unused. After the first full year of employment, all Officers shall be entitled to sick leave, as
needed, not to exceed six (6) months annually, subject to the following conditions:

A. Sick leave of five (5) or more consecutive days shall require a note from
the Officer’s health care provider. Once an Officer has used ten (10) aggregate sick days per
year, the Borough may request a doctor’s note for subsequent sick days.

B. Sick leave taken immediately prior to or immediately after a holiday or
vacation day must be accompanied by a note from the Officer’s health care provider. If no such
note is provided, that day shall be taken as a personal day. If no personal time is available, the
Officer shall receive the day off without pay.

C. Sick leave 1s defined as absence from an Officer’s post of duty because of
personal disability due to illness or injury. Sick leave may not be used to care for a family
member or for any purpose other than the officer’s illness or injury.

D. Leave pursuant to the Family and Medical Leave Act (“FMLA™) shall be
taken consccutively after any sick leave, provided that the reason for the sick leave satisfies the
definition of “serious health condition,” as defined by the FMLA.

E. This policy does not change or alter in any way the reasonable
productivity or performance expectations of any Officer.

F. Notwithstanding the sick leave provided by this Section, Officers may be
subject to disciplinary action for “abuse of sick leave™ or “chronic or excessive absenteeism™ in
accordance with law.

G. If sick leave abuse is reasonably suspected, the Borough may require an
Officer to be examined by a doctor of its choosing to verify the need for sick leave. The
Borough shall bear the cost of any such examination, which must occur during regular business
hours.

H. During any sick leave, the Officer shall be confined to his/her place of
confinement, which location shall be communicated to the Chief in writing. The Officer may
leave his/her place of confinement to visit a doctor or other health care provider or to visit the
pharmacy. Officers must notify the Chief, or Police Desk, which notification shall be
documented in CAD/RMS of the need to leave the place of confinement for one of the
aforementioned reasons during sick leave. Officers who fail to provide such notification or who
do not remain in their place of confinement during sick leave shall be subject to disciplinary
action.

11



SECTION 2. Sick leave is not cumulative and shall have no cash value.
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ARTICLE XI

FAMILY TLLNESS AND BEREAVEMENT LEAVE

SECTION i: Up to seven (7) consecutive scheduled working days shall be granted for Jeave in case
of death, illness or disability in the immediate family of an employee. Any reasonable proof required
by the Chief of Police shali be sufficient to grant time off with pay through the day of the funeral and
as necessary as approved travel time. Immediate family shall be defined to consist of spouse, child,
stepchiid or foster child.

SECTION 2: Up to five (5) consecutive scheduled working days shall be granted for Ieave in case of
death, illness or disability in the extended family of an employee. Extended famity shall be defined to
consist of mother, father, step-mother, step-father, mother-in-law, father-in-law, grandchild, brother,
sister, step-brother, step-sister, brother-in-law, sister-in-law, grandparent and step-grandparent.

SECTION 3: One (1) day shall be for bereavement leave in the case of death in the additional
extended family of an employee. Additional extended family shall be defined to consist of aunt,

uncle, niece, nephew and first cousin.

SECTION 4. The Police Committee may approve additional time in its discretion if requested
by the Officer.

13



ARTICLE XII

AUTOMOBILE USE AND MEAL ALLOWANCE

SECTION 1: Emplovees who are reguired tc use their personal vehicles for authorized
departmental travel and who are scheduled by the Chief of Police, shall be compensated for
mileage at the IRS standard rate. In addition employees shall be compensated for any tolls and
parking fees when accompanied by receipts.

SECTION 2: Employees shall be entitled to reimbursement for reasonable expenses for meals when

on Borough business and out of town during meal time. The rate shall by established by the Chief of
Police.

14



ARTICLE XIII

UNIFORM REIMBURSEMENT

| SECTION 1: Effective January 1, 2019 the uniform reimbursement shall $1,350.00 per officer.

SECTION 2: Newly hired police officers will be issued a one-time uniform allowance in
accordance with guideline established by the Chief of Police. This allowance shzall not exceed
$3.000.00. The uniform allowance thereafter shal! follow the schedule established in Section 1 of
this Article.

SECTION 3: The Chief of Police shall administer all above mentioned funds.
SECTION 4: Any reimbursement provided by this Article shall be pro-rated for any officer who

leaves employment prior to the end of the calendar year. Officers shall be responsible to repay the
Borough for any amount he/she received above the pro-rated entitlement.

15



ARTICLE X1V

DENTAL INSURANCE

SECTION 1: The PBA shall be entitled to dental coverage and benefits as provided to the
Borough employees on January 1, 2016; however, the Borough may provide dental insurance
coverage through another carrier or provider as long as the benefit levels are equal to or better
than what is contracted for on January 1, 2416. This practice shall be continued in full force and
effect for the duration of this Agreement. The PBA and all eligible dependents (as defined in the
most recent explanation of Health Benefits Booklet and provided by the State Health Benefits
Commission) shali be covered under the Dental Insurance Program subject to applicable
deductions inherent in the plan.

SECTION 2: The PBA shall have the right to appoint an Insurance Liaison, who along with the
PBA President (or his’her designee) will remain informed by the Borough Administrator during
the mnsurance bidding process and foster communication between the Borough, the potential
insurance carrier and the PBA.

SECTION 3: After an insurance carrier has been retained, the Insurance Liaison will remain
informed about coverage options and have access to the insurance carrier in order to handle
guestions or complaints.

SECTION 4: Should dental coverage be provided through a carrier other than the New Jersey
State Health Benefits Plan, officers shall contribute to the cost of dental insurance in an amount
equal to that required by P.L. 2011, c. 78, or 1.5% of his/her salary, whichever is greater, until
the c¢. 78 contributions are fully implemented. After full implementation of the c. 78
contributions, those contribution levels shall become part of this Agreement and shall then be
subject to collective negotiations in a manner similar to other negotiable items between the
parties.
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ARTICLE XV

HOSPITAL MEDICAL INSURANCE COVERAGE

SECTION 1: Effective January I, 2019, the PBA shall receive health insurance coverage and
benefits pursuant to the New Jersey State Health Benefits Plan; however, the Borough may provide
such coverage through another carrier or provider as long as the benefit levels are equal to or
better than what is provided in the New Jersey State Health Benefits Plan. This practice shall be
continued in full force and effect for the duration of this Agreement. The PBA and all eligible
dependents (as defined in the most recent explanation of Health Benefits Booklet and provided by
the State Health Benefits Commission) shall be covered under the Health Insurance Program subject
to applicable deductions inherent in the plan.

SECTION 2: The PBA shall have the right to appoint an Insurance Liaison who along with the PBA
President will remain informed by the Borough Admintstrator during the insurance bidding process
and foster communication between the Borough, the potential insurance carrier and the PBA.

SECTION 3: After an insurance carrier has been retained, the Insurance Liaison will remain
informed about coverage options and have access to the insurance carrier in order to handle
questions or complaints.

SECTION 4: Individuals retired after the ratification of the 2015-2018 collective negotiations
agreement shall continue to receive coverage provided at the time of retirement until Medicare
eligibility, at which time, the Borough shall provide the retiree with a monthly stipend to
purchase Medicare supplement insurance. The stipend provided shall be of such amount to
enable the retiree to purchase supplemental coverage, which, when combined with Medicare
coverage, is equal to the coverage provided at the time of retirement. Additionally, the retiree
shall be provided an AmeriFlex or similar such account of $2,500.00 pp, $5,000.00 max to cover
any prescription costs that fall into the “donut hole.” Additionally, the Borough incorporates by
reference the grievance settlement agreement between it and the PBA, dated September 18,
2014, attached hereto as Exhibit B.

SECTION 5: Officers shall contribute to the cost of medical insurance in an amount equal to
that required by P.L. 2011, ¢. 78, or 1.5% of his/her salary, whichever is greater, until the c. 78
contributions are fully implemented. After full implementation of the c. 78 contributions, those
contribution levels shall become part of this Agreement and shall then be subject to collective
negotiations in a manner similar to other negotiable items between the parties.
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ARTICLE XVI

RETIRED MEMBERS® HEALTH AND DENTAL BENEFITS

SECTION 1: Individuals retired as of the date of ratification of the 2015-2018 collective
negotiations agreement shall be entitled to retiree medical benefits in accordance with the
grievance settlement agreement dated September 18, 2014, attached hereto as Appendix B.

SECTION 2: Individuals retired after the ratification of the 2015-2018 collective negotiations
agreement shall continue to receive coverage provided at the time of retirement until Medicare
eligibility, at which time, the Borough shall provide the retiree with a monthly stipend to
purchase Medicare supplement insurance. The stipend provided shall be of such amount to
enable the retiree to purchase supplemental coverage, which, when combined with Medicare
coverage, is equal to the coverage provided at the time of retirement. Additionally, the retiree
shall be provided an AmeriFlex or similar such account of $2,500.00 pp, $5,000.00 max to cover
any prescription costs that fafl into the “donut hole.”

SECTION 3: In the event a retired officer dies, histher spouse, children and other eligible family
members shall be afforded, at the survivor's expense, the opportunity to be covered by the municipal
health and dental insurance until such time as the spouse remarries and/or the children reach an age at
which time coverage would normally expire.

18



ARTICLE XVII

PERSONNEL RECORDS

SECTION 1: The Chief of Police shall maintain the official personnel records for the Police
Department. An employee covered by this collective bargaining agreement shall have the nght to
examine the individual employee's personnel file at any reasonable time. An emplioyee shall have the
further right to rebut in writing any derogatory material included in the personnel file. Employees
shall be limited to reviewing their file during regular business hours. The content of the personnel
files shall be kept confidential. 1t is expressly understood that certain information that may exist of a
confidential nature that would not be appropriate to reveal to the employee shall be maintained
confidentially.
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ARTICLE XVIII

UNION BUSINESS LEAVE

SECTION 1: The Union's President, Delegate, and Alternate Delegate shall be granted time off
to attend the annual main convention of the New Jersey State PBA.

SECTION 2: The Union's President and Delegate shall be granted time off to attend the annual
mini-convention of the New Jersey State PBA.

SECTION 3: One (1) delegate shall be permitted to attend PBA State and County meetings.

SECTION 4: All time granted off herein shall be without loss of pay or other benefits.

20



ARTICLE XIX

GRIEVANCE PROCEDURE

A. A "erievance” shall be any difference of opinion, controversy, or dispute arising between the
g 3 op ) Sy pute ansing

parties hereto relating to the alleged violation of, interpretation or application of any of the

provisions of this Agreement.

B. A grievance to be considered in this procedure must be initiated by the employee within
thirty (30} calendar days from the time the employee knew or should have known of its occurrence.

C. Failure at any step of this procedure to communicate the decision on a grievance within the
specified time limits shall permit the aggrieved employee to proceed to the next step. Failure at any
step of this procedure to appeal a grievance to the next step within the specified time limits shall be
deemed to be acceptance of the decision rendered at that step.

D. It is understood that the employee shall, during and notwithstanding the pendency of any
grievance, continue to observe all assignments and applicable rules and regulations of the
Borough until such grievance has been fully determined.

STEP ONE:

The grievance shall be discussed with the officer involved and the PBA representative with the
Chief of Police being designated by the Borough. The answer shall be in writing and made
within five (5) calendar days by such Chief of Police to the officer(s) and the PBA.

STEP TWO:

If the grievance 1s not settled through Step One, the same shall, within five (5} calendar days, be
reduced to writing by the PBA or the officer(s) and submitted to the Borough Administrator, or any
person designated by him/her, and the answer to such grievance shall be made in writing, with, a copy
to the officer(s) and the PBA within five (5) calendar days of submission.

STEP THREE:

If the grievance is not settled at Step Two, the officer(s) or the PBA shall have the right within
five (5) calendar days of receipt of the answer at Step Two to submit such grievance to the Mayor
and Council. A written answer to such grievance shall be served upon the officer(s) and the PBA
within twenty-one (21) calendar days after submission.

STEP FOUR:
If the grievance is not settled through Step Three, then the aggrieved shall have the right, within
five (5) calendar days to pursue all legal remedies afforded the police officer(s).
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[f the grievance is not settled at Step Three and the aggrieved does not elect to pursue his/her
grievance under the provisions of the law, then the PBA shall have the right within five (5)
calendar davs, to submit such grievance to an Arbitrator. The Arbitrator shall be selected in
accordance with the rules of the Public Employment Relations Commission. The Arbitrator shall
have full power to hear the dispute and make a final determination, which shzll be binding on
both parties. The Arbitrator does not have the right to add to, subtract from or modify this
Agreement in any matter. Each party shall bear its own cost of the arbitration but the costs of the
Arbitrator shall be borne by the Borough and PBA equally.

The PBA President, or his/her authorized representative, may report an impending grievance to the
Mayor in an effort to forestall its occurrence.

E. Nothing herein shall prevent any officer(s) from processing his/her own grievance, provided a
PBA representative may be present at the PBA's discretion as an observer at any hearing on the
officer's grievance.

F. WORK STOPPAGES; Since adequate procedures are provided in this Agreement and since
binding arbitration has been agreed to, the PBA agrees that it will not engage in, encourage,
sanction or suggest strikes, slowdowns, inns resignations, mass absenteeism, or any other similar
action which would involve a work stoppage that may disturb or interfere with the orderly
operation of the Borough's facilities.

G. Disciplinary action including up to termination of employment of probationary officers shall not
be subject to challenge in the grievance and arbitration procedure, Minor discipline (less than five (5)
days suspension) and reprimands, written or verbal, shall be subject to grievance.

H. If any deadline referred to herein falls on a holiday or weekday, the deadline shall be extended
to the next business day.
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ARTICLE XX
VACATIONS
Full time, regular employvees shall receive vacation time with pay as follows:
SECTION 1: Any employee, who, by September 30" of the vacation vear, and who has the number

of years senijority set forth below, shall receive the following amount of vacation time, converted to
hours:

11 full months, but less than 3 years 80 hours

3 years 88 hours

4 years 96 hours

S years 104 hours
6 years 112 hours
7 years 120 hours
8 years 128 hours
9 years 136 hours
10 years 144 hours
11 years 152 hours
12 years 160 hours
13 years 168 hours
14 years | 176 hours
15 years 184 hours
16 years 192 hours
17 vears 200 hours
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SECTION 2: Vacation year is defined as that calendar year in which the vacation time is to be
taken.

SECTION 3: In the event an empioyee is terminated for any reason after twelve (12) months of
service, he/she shall receive any earned or vacation allowance pro-rated on the basis of 1/12
his/her vacation eligibility for each full month of service from the preceding September 30™ 1o
date of separation.

(a2) If an official holiday falls during an employee's vacation period. an additional day of
vacation will be granted in lieu of the holiday.

(b) All vacation time must be taken during the current cajendar year and may neither be
accumulated nor taken consecutively with other vacation time, except by special approval of the
Borough Council.

(c} Only employees working twenty (20) hours or more per week on an annual basis, on a
weekly schedule approved by the Borough Council shall be eligible for vacation benefits.

(d) In order that employees may receive the maximum benefit from their vacations, not more
than one-half of vacation time may be taken one (1) or two (2) days at a time

{e) All vacation time must be scheduled and approved by the Chief of Police. It is his/her
responsibility to schedule individual vacations so that the activities of the Borough will be
carried on with a minimum of interruption and inconvenience. Employees with seniority will be
given first preference in assignment of vacation time insofar as possible.
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ARTICLE XXI

HOURS OF WORK AND VOLUNTARY SHIFT SWAPS

SECTION 1: Hours of work for employees covered by this Collective Bargaining Agreement are
designated in the Department work schedule. The current practices shall be continued for the
duration of this Agreement.

SECTION 2: Voluntary shift swaps shall be permitted with notice to the Chief of Police as
required by the Chief not to exceed seventy two (72) hours, provided no overtime cost is
incurred and subject to the Chief's approval. Approval shall not be unreasonably withheld on
condition that staffing requirements permit.

SECTION 3: Effective January 1, 2005, the Borough may require officers to work one (1}

additional eight (8) hour day per year as may he required by the Attorney General and for the
Monmouth County Prosecutor requirements for training and/or firearms certification.
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ARTICLE XX11

OVERTIME: COMPENSATORY TIME; COURT TIME:
CALL-IN MINIMUM AND KELLY TIME

SECTION 1: Overtime shall be eamed when an officer is made to work beyond his/her regular
tour of duty. Compensatory time shall be capped at 480 hours.

SECTON 2: Court time shall be paid in cash or compensatory time at the option of the officer.
Such time shall be calculated at time and one-half with a minimum of two (2) hours, subject to
the calculation of time and one-half.

SECTION 3: Minimum call-in time shall be two (2) hours at time and one-half payable in cash
or compensatory time at the officer's discretion.

SECTION 4: Given that all officer's pay is based on 2080 hour work schedule, and given that
officer's working a twelve (12) hour work schedule are schedule for either 2184 or 2196 hours
depending on the number of days scheduled per year, in lieu of cash compensation officers will
be given time, herein referred to as Kelly Time. Kelly Time will be given at straight time and
shall be used during the calendar year it is earned and not accumulated. Kelly Time can only be
used when staffing requirements are met and shall not incur overtime.

26



ARTICLE XXIH

PERSONAL DAYS

Each officer shall be entitled to thirty-six (36) hours personal time off with pay, for the equivalent of
three (3) “guaranteed™ days off. Officers working the eight (8) hour schedule shall deem these three
(3) personal days as "guaranteed" days off. Officers working the twelve (12) hour schedule shali
deem these three (3) personal days as "guaranteed” days off. Guaranteed days shali be granted
regardless of manpower needs of the shift requested. Only one (1) guaranteed day per date shall be
granted on a sentority basis. Overtime shall be paid if necessary to cover this request. The officer
shall make written application to the Chief of Police who shall approve the leave subject to staffing
requirements. Such notice shall be made no less than seven (7) days prior to the date requested
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ARTICLE XXIV

SPECIAL DUTY ASSIGNMENTS

SECTION 1: Special duty assignments shall be defined as employment of a police officer by an
independent contractor, including private and public entities, for performance of police-related
duties.

SECTION 2: Officers engaged in special duty assignments shall be deemed on-duty and shall
conform to all police department rules, regulations and procedures. All agreements for special
duty assignments shall be contracted in writing between the Borough and the independent
contractor. All compensation for special duty assignments shall be paid directly to the Borough
and distributed to the officers through the Borough payroll system.

SECTION 3: Any and all special duty assignments shall be distributed by the Chief of Police or
his/her designee on a voluntary rotational basis to all officers by seniority. The Chief of Police,
or histher designee shall also be responsible to ensure that the assigned officer(s) be properly
attired, equipped and performs his‘her duties in a competent and professional manner. The Chief
of Police may assign a patrol vehicle and other police equipment for use in performing the
special duty assigniment if he/she determines said use is necessary.

It shall be the further duty of the Chief of Police to provide a properly approved bill to the
special duty assignment employer and to the Chief Financial Officer on a monthly basis or more
frequently if required within his/her discretion. A properly authorized payroll record must also be
provided to the Chief Financial Officer by the Chief of Police. Said billing shall be at the rate of
eighty ($80.00) dollars per hour, plus an administrative fee to be determined by the Borough. No
administrative fees will be collected by the Borough when the police officer is assigned to work
an event scheduled at Red Bank Regional High School. This is due to the fact that Red Bark
Regional 1s charged a lower rate than independent contractors and Red Bank Regional is a quasi-
municipal entity. The hourly rate may not be changed by the PBA or the Borough for the
duration of this agreement.

SECTION 4: The Chief Financial Officer shall pay the police officer for each special duty
assignment at the rate of eighty ($80.00) dollars per hour in the next appropriate regular payroll
after receipt of invoiced amount by the Borough from the independent contractor (recognizing
that all information and monies must be in possession of the Chief Financial Officer no later than
9:00 am Thursday of the week prior to a pay day). Said payment shall be issued in a separate
check and shall not be eligible for a pension credit or included in any insurance which utilizes
municipal payroll as a basis of assessment. Further, compensation payments shall be subject to
all Federal, State and Local taxes as may be applicable and shall be taxed on a first-dollar basis
(as if there were no other check 1ssued).

SECTION 5: Any hours worked as special duty assignments under the terms of this Agreement

shall not be considered for overtime purposes and shall not interfere with a police officer's
regular assignments as required by the Borough. '
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SECTION 6: The Borough shall be made responsible to provide all necessary insurance coverage
required by law, including but not limited to workers’ compensation, public liability and claims
for darnages for personal injury including death or damage to property which may arise as a result
from performance of the Borough and the police officer performing a special duty assignment
pursuant to the agreement with the independent contractor.

SECTION 7: The terms of this Article shall apply only to members of the Little Silver PBA
Local 359 performing special duty assignments both within and beyond the Borough's municipal
boundaries.
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ARTICLE XXV

STATE DISABILITY INSURANCE

All police officers shall be covered for the State Disability Insurance program in accordance with the
terms of the plan,

30



ARTICLE XXVI

DEATH IN THE LINE OF DUTY

In the event a police officer dies or is killed while on duty for the Borough, his/her spouse,
children and other eligible family members shall continue to be covered by the municipal health
and dental insurance at the Borough's expense until such time as the spouse remarries and/or the
children reach an age at which time coverage would normally expire.
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ARTICLE XXVII

INSURANCE COVERAGE IN THE EVENT OF EARLY RETIREMENT

SECTION 1: In the event that a police officer is forced to retire early due to illness or injury
he/she shall continue to be covered by the municipal health and dental insurance as provided by
Articles XIV, XV, and X VI of this Agreement.

SECTION 2: For the purposes of this Section, early retirement shall mean receipt of PFRS

pension or disability check and must begin receipt of said check before a regular service
retirement can be eamed (1.e., before 25 years of service under the current retirement standard).

32



ARTICLE XX VI

REDUCTION OF POLICE FORCE

In the unlikely event that the Borough deems a reduction of the police force is necessary, said
reduction will be based on date of with the last hired officer being first one reduced. Should
more than one {1} officer have the same date of hire, then the officer with the higher badge
number shall be reduced first. No provision will be made for rank of the officer.
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ARTICLE XXIX

MILITARY LEAVE

The Borough shall comply with all appropriate requirements of law with respect to military leave.
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ARTICLE XXX

LIFE INSURANCE

Effective January 1, 2019, the Borough will provide a $25,000 life insurance policy to officers
employed as of January 1, 2019 and those officers hired on or after January 1, 2019. This policy will
cover officers until their 65" birthday, including those who retire on or after January 1, 2019. Officers
retired prior to January 1, 2019 will not be provided a $25,000 life insurance policy.
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ARTICLE XXX]I

DURATION

SECTION 1: This Agreement shall be in effect as of January 1, 2019 up to and including
December 31, 2023.

SECTION 2: In the event no new agreement is reached prior to the expiration of this
Agreement, then this Agreement shall remain in full force and effect until a new Agreement is
executed.

BOROUGH OF LITTLE SILVER LITTLE SILVER PBA LOCAL 359
@Uw&,\, s

Robert C. Neff, Jr., Esq. v © Pdiey/ Giblin,

Mayor PBA President

DATED: gu Uf& P DATED: |- 7)-19

KimbBerly Jungfer PBA Negotiating Committee
Administrator/Clerk

DATED: /-7 /9

DATED: / 7 /[7

PBA Negotiating Gormmittee

DATED: {- - i §



APPENDIX A

Salaries
| 2019-2023
L. Salary Guide for Employees who commenced employment prior to January 1, 2011
Step 2019 2020 2021 2022 2023

Lieutegant $129,469.75 | $131,735.47 $134.,040.84 $136,386.56 | $138,773.32
Sergeant $122,569.07 | $124,714.03 $126.896.52 $120.117.21 | $131,376.76
Police Dfficer (7 yrs) $113,898.95 | $115.892.18 $117.926.29 $119,983.90 | $122,083.62
Police Dfficer (6 yrs) $91,195.00 $91,195.00 $91,195.00 $91,195.00 $91,195.00
Police Pfficer (5 yrs) $83,876.00 $83,876.00 $83.876.00 $83,876.00 $83,876.00
Police Pfficer (4 yrs) $76,557.00 $76,557.00 $76,557.00 $76,557.00 $76,557.00
Police Pfficer (3 yrs) $69,237.00 $69,237.60 $69,237.00 $69,237.00 $69,237.00
Police Dfficer (2 yrs) $61,918.00 $61,918.00 $61,918.00 $61,918.00 $61.918.00
Police Dfficer (1 yr) $54,600.00 $54,600.00 $54,600.00 $54.600.00 $54,600.00
Police Dfficer (Prob) $47,280.00 $47,280.00 $47,280.00 $47,280.00 $47.280.00
Police Dfficer (Acad) $39,960.00 $39,960.00 $39.960.00 $39,960.00 $39,960.00

11 Salary Guide for Employees who commence employment on or after January 1, 2011.

Step 2019 2020 2021 2022 2023

Lieuterjant $129,469.75 | $131,735.47 $134,040.84 $136,386.56 | $138,773.32
Sergeamt $122,569.07 | $124,714.03 $126,896.52 $129.117.21 | $131,376.76
Police Officer (9 yrs) $113,898.95 | $115,892.18 $117,920.29 $119,983.90 | $122,083.62
Police Dfficer (8 yrs) $92,490.00 $92,490.00 $92,490.00 $92,490.00 $92,490.00
Police Officer (7 yrs) $86.653.00 $86,653.00 $86,653.00 $86,653.00 $86,653.00
Police Dfficer (6 yrs) $80,817.00 $80.817.00 $80,817.00 $80,817.00 $80,817.00
Police Dfficer (5 yrs) $74,979.00 $74.979.00 $74,979.00 $74,979.00 $74,979.00
Police Dfficer (4 yrs) $69,143.00 $69,143.00 $69,143.00 $69,143.00 $69,143.00
Police Dfficer (3 yrs) $63,306.00 $63,306.00 $63,306.00 $63,306.00 $63,306.00
Police Pfficer (2 yrs) $57,470.00 $57,470.00 $57,470.00 $57,470.00 $57.470.00
Police Dfficer (1 yr) $51,633.00 $51,633.00 $51,633.00 $51,633.00 $51,633.00
Police Dfficer (Prob) $45,796.00 $45,796.00 $45,796.00 $45,796.00 $45,796.00
Police Dfficer (Acad) $39,960.00 $39,960.00 $39,960.00 $39.960.00 $39,960.00

ITl.  Base pay for the duration of this Agreement shall remain as memorialized in the salary

guides above. Employees shall receive step movement on their anniversary date.
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APPENDIX B

SETTLEMENT AGREEMENT BETWEEN
BOROWGH -OF LITTLE SILVER AND PBA LOCAL 359
- [PERC DOCKET NO. ARvZB‘M-Sd-ﬁ : o

" WHEREAS, the Bm’ough of Little Silver (Borough) and FBA- Laval 359 (PBA) dre parties
i0'a senes of successive-collective negetiafions agreements {CN!-\) the mast curent.of which
covers the pedod of January 4, 2011 through Dacamber 31, 2014

WHEREAS, Adticle XV provides thatthe Borough shall.continive the present gractice of
providing health insurance coveragethrough Horizon Blue Cross!Biue Shiald: (“HBC;‘BS") for the
durafion of the CNA; .

"WHEREAS, the Atticle XVII of the part‘lbs CNA further pef%ni"m thie Bérough 1o change
health insurante carriers of proulders as long as benefit levels are {-:qisa 1o of better than that
: canvac.ted for under HBC!BS : . .

WHEREAS, Article . X\!Hi erzhﬂad ‘Refired Wembers Health and Dental Benefits,”
provides. that “the current practices-shall be maintained fo the exteni that retirees-cutrently may
qualify: for continuation of health and dentalinsurance pmgram

WHEREAE, prior tor Decembar 31 7073 the BorplUgh provided said behefits to eligible
- palice retirees through several HBCAES plans including Traditional, Point:of Bervics fPAS), and
Direct 7, deperiding upon the Tetires’s ccverage imediat_e’%y'pﬁor o his/her retirement;

WHEREAS effective Janoaty 1; 2014 the Borotgh’: téguired all pollCﬁ relirees, who ae
- hot Medicare efigible, and:their. ei:glh}e dependents ta enrcﬁl ina sepa:ate plan known as
“AMVWAY HIRA (MYWAYL ; .

W}»{EREAS the PBA gneved ihls change In benéms a5 8 worahun of the: pames 2014~
2014 CNA, asserfing that the level of benefits under the MYWAY Plan are not “squsal 1o or
beﬁar than the levei of benaﬁts provlded o these reisrees r.mder the:r fonner wveraga '

WHEREAS ‘the” Borough dmsd s aiiegatuun At -asserted that tha. V\WAY pian was
equa_l to of better than any of the- other; plans,

WHEREAS, the. grievance. was subsequently snbmitied -to the New Jersey Pubr ic
“Employrnent Relations Cormmission (PERG) for the appaiitment of an arblitater, :and PERG
-appointad Robern Gifford to presade over this d:spute and: asssgned the maﬁer PERG Dscket Me,
AR 2014w545

. WHEREAS, thn pames Gesara to Teschve Ems a!spute an-ucably and wﬂhaut the need to
- canduct 2 hearing-before-Mr. Glfford L

. NOW THEREFORE, BE 1T RE%:G)LVED ﬁ'iat :he parﬁas hereby ﬂgree m ﬁ':e "fai!aw;ng
fenns and condmons .

1, . AR pp!me follE&i b -are not Madicare Bﬁgib{a willl beperrmtted 'm remam in
- fhé MYWAY Plator, instead, ‘gnrall it the PQS Plan. Those wlirses: opfting-fo-Switoh from the

IMYWAY Plan o the POS Plan must-advise ‘the Barough in writing on or before Qgidber 45, - -
2044, if.any wafires: ekzcts byLc! ﬁohfythe Bnmugh, ha?she shall seﬁtmua 10 recarve -phverage

' uncier the mwmr Ptan
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2, - For those refirees ‘who opt to switch 1o the POS Plan, said coverage shall
commence -on November 1, 2014, The Borough shall reimbuirse sald retiress all costs mousred
between January 1, 2014 and Oclober 31, 2014 which were previously. covered under their
respective heaith plan and which arenot covered by the MYWAY plan.

3. . ASfor those refiress whe opt to remain in the MYWAY Plan the Bamugh shall -

reimburse said retirees all cosls which were previously covered under thaar respecfive health
plan and which are net c::\rered by the MYWAY Plan.

T4 Bubject 1 the above terms and subjact to furkure negot:abons o tha extem game
is nagotabie, o uniess othenwise agreed by the paries; the parfies agree and.-expressly
recoghize that police officers vetifing after the full execution, of this Agreement: shall continue 1o
he entlfled, pursuant to Artticlas XVI1 and XVIE of the 2011-2014 CNA, o receive the sarrie level
of benefits as provided to- himher immediately prior {o retirement, Notwrthshandmg same, the
Borough -retains the authority under Aticle XV1i; Secfioh 1, to "provide medical insurance

coverape throlgh anether carrier or provider as long as the benefits levels are equai 1o of better . - -

than w’nat is currenﬂy conh-acted for pnder" HBCAS.

5. The PBA shall withdraw fts above-refetenced gitevance with prejudica, Mo

Gifford'shall be the Parfies’ seletied arbitraior io erforce the temms af this-Agreement, aswellas
any contarns reletive to the-manrer in which. benefits are provided o Medicare-gligible tetirees

pursuant to the CNA.  Notwithstending. the seisclion of NI, Gifiord s the Arbltrator, the Partlas.

- expressiy-agres 1o uffize e negotialed grievance protedure fo resolve 2ny digpute over this
Agreement prior 1o resomng o arbrtrah(m with ir. {ifford.

6. - The par‘nes shall share ggually in the cost.of Mr. Gn‘fordssa'wces if &ny. Each i

party shall be responsibe | fer s .own aﬂumeys Tees

?, " The -Parties recngmze that prospective rehrement benaﬂts an acﬂve empéoyEes‘_ '

may b subject to futwe negmxahons and ﬂetermlned iay future CNAS

FOR THE BOROUGH amng SILVER

Bl

: Peie?&bim, Vice F’fesadem _
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